The Academic Faculty Evaluation Toolkit on the HR website can provide ideas about the range of teaching activities and issues that should be clarified with your department (e.g., what is the proper balance between service lower-division, upper-division, and graduate-level teaching, what evidence is used to evaluate teaching, how are new preps and professional development in teaching evaluated?).
Teaching Portfolio
Maintain and regularly update a teaching portfolio. This should include a statement of your teaching philosophy (which you'll develop over time) and materials from every course you teach: syllabi, sample materials, student work with your feedback, students' evaluations and other testimonials, peer evaluations, etc. It can also include evidence of other teaching activities, such as independent study and thesis advisement, or teaching-related publications. A good portfolio is a thoughtful record, not a data dump. As you add to it, also cull material that's outdated or redundant. Your department may use any of the above materials to evaluate your teaching performance for annual evaluation purposes. Your teaching portfolio will be part of your Promotion and Tenure application. 
